











BRAY FARMS
Wyoming County - Avcade, New York, Established by John Wesley and Effie Bray in 1884

John Wesley and Effie Bray, great grandparents of the present owners, purchased the original 293 acre farm
located on Bray Road in Arcade, Wyoming County in 1884. The farm has passed through four different Bray
family members to the present owners.

Today’s operation consists of 440 tillable acres supporting a 300-cow dairy. The cow barn burned on May 4,
1993 with the loss of 43 animals. Gary and Martha designed and built a tri-level milking parlor, the first in
New York State. The 300-cow, six row free stall barn is totally insulated, and includes a flush system. Manure
management is effective with a flow system which controls odors, much to the neighbors delight. It also
provides an additional source of income from the sale of the solids.

In addition, this farm has a 750-tap maple syrup operation with stainless steel collection tanks. A reverse
osmosis unit is used for removing up to 50% of the water from the sap. A wood fired evaporator with forced
draft and steam hood is used to boil the syrup, and a heated finishing room with a filter press and finishing pan bring about the finished product. 2008
production included peas for the local cannery, corn, oats, and hay for feed for the 300 head of cows, heifers and calves.

Gary’s grandfather, John Milton was one of the original directors of the then newly formed Arcade Farms Cooperative. He was clected Vice President and
served until his death in 1950. The farm at that time had can number 1 at the co-op. Gary’s father, Kenneth, served on the Board of Directors for the Co-
op, and Gary served 10 years as chairman of District 21 for ADADC.

Bray Farms can be recognized by two large lighted globes; the Orbital Communication Satellite tracking station (1 of 4 in the United States) for the
trucking and pipeline companies.

Gary and Martha are members of the United Church of Christ Congregational Church, Wyoming County Fair, Cornell Cooperative Extension of
Wyoming, Cattaraugus and Allegany counties. Gary has served for 43 years and Martha for 34 years as 4-H leaders. They are also members of Farm
Bureau, the Grange and the Wyoming County Maple producers.

COTTONWOOD FARMS LLC
Genesee County - Pavilion, New York, Established in 1880 by Frank A. Tillotson
| ] 1 1 | | Cottonwood Farms is located on Cook Road in Pavilion, Genesee County New York. The farm is named for the two

Cottonwood trees that Frank A. Tillotson, the founder, brought back from Kansas and planted in 1880. One of the trees has
been judged the third largest cottonwood tree in New York State.

Today this farm is operated as a father-son partnership of 4th and 5th generation descendants of Frank A. Tillotson. Frank A.
Tillotson purchased the original 80 acres on April 1, 1880. Today the farm is operated as a 300-cow organic grazing dairy with
200+ young stock. All 550 acres of owned and rented land is in grass or legumes. The farm was certified organic in 2000.

Both Paul and Jason share in the decision-making, with Paul handling the cows and Jason responsible for harvesting the crops.
Jason’s wife, Tonya, handles the record keeping as a step to the future transition of the farm ownership to the next generation.

Paul’s activities include service as Vice President of Genesee County Farm Bureau and Chairman of the Young Farmers and Ranchers committee. In
addition he has been active as the Chairman of the Agriculture Committee of Genesee County Cooperative Extension Association and membership on the
ASCS county committee.

ELKENDALE FARMS, LLC
Cayuga County - Locke, NY - Town of Genoa, Established by Rufus Strong in 1868

Brothers Rufus and Charles Strong operated canal boats on the Erie Canal during the Civil War. After
the war, the brothers sold their canal boats and purchased adjoining farms on either side of Tupper Road.
The farms initially were small, diversified operations producing cabbage and peas, as well as eggs and
milk. Present co-owner, Kenton Smith Patchen’s grandfather, Bert Smith, whose mother was Rufus’s
daughter, purchased the Charles Strong acreage, combining the two farms. When Kenton’s parents,
Kenneth and Elda Smith Patchen married and began farming in 1935, the primary business was
producing hatching eggs and with 12 grade Guernsey dairy cows producing milk which was taken to a
local creamery to be made into butter.

In 1939 Ken and Elda purchased their first registered Holsteins and began breeding cattle under the
Elkendale prefix, a name representing their first names. The poultry business was discontinued and the sale of milk and breeding stock became the primary
source of income. In 1978 their son, Kenton, and his wife, Barbara, assumed management of the farm.

Today the Elkendale herd has grown to 425 all-registered Holstein milking cows and 375 head of young stock, which is 95% home bred and maintains a
rolling herd average of 26,000 pounds of milk. Corn and mixed hay for the herd is grown on 820 tillable acres with 120 acres of non-tillable woodland
harvested periodically for timber.

The farm follows a CAFO nutrient management plan to make the best use of natural fertilizers and avoid the loss of nutrients to run off. Reduced tillage
practices conserve fuel and reduce soil compaction and loss to maintain healthy soils. Today the farm employs six non-family workers in addition the 6th
generation family members Doug Patchen and Beth Patchen and Beth’s husband, Brandon White, who are all Cornell graduates.

Annual farm business benchmarking is done utilizing outside expertise, in addition to consulting and services needed to keep the farm enterprise at top
levels. As Dairylea members since 1935 they were charter members of the Cayuga marketing Group, a consortium of progressive dairy farms that market
their milk as a block and have established Project Eagle buying association with Dairylea. At Elkendale work with the NYS Cattle Health Assurance
Program is continuing, and they are a pilot farm for the National Holstein Association Farm Animal ID Records Project.

Future plans include the transfer of the farm business to the 6th generation. A slow increase in herd numbers will parallel several building and remodeling
projects.

The family is very active in DHI, Holstein Association, Church and Town. One hundred and forty years after the initial purchase the farm is well on its way
with the next generation. With a 7th generation that already shows interest, who knows what the future may hold! Strong family dedication has been
apparent with each successive generation, whether passing through son or daughter.
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G. M BEE FARM

Oswego County - Pennellville/Palermo, NY, Established by Rueben Hanchett in 1850

Six generations have been running this Oswego County farm since before 1850. iy

The farm has transformed from a general operation with pigs, horses and vegetable
crops to a dairy farm which has won many production and show ring awards with
their Holsteins. The Browns have been very active in their community as 4-H
leaders, volunteer firemen, members of the ladies auxiliary, Farm Bureau, Grange,
Church, local government and many other organizations. Father, George M.
Brown, served as Town Highway Superintendent and brother, Gregor, served on
the Town Council for eight years.

G. Marshall Brown, the current operator of the farm, and a graduate of SUNY
Morrisville, stays current by attending seminars and educational meetings. He also
worked in dairy sales for Pillsbury and is a member of Agri-Mark Dairy Co-op,
producers of Cabot and McCadam cheeses.

-
Although the original farmhouse still stands, the barns and other farm buildings
have been modernized for quality milk production and machinery and hay storage.
This farm family hosted the 2008 County Legislators’ Tour and has been hosts for
dairy, 4-H and other activities. Marshall and Janet hosted a Cornell Ag in the Classroom Teacher Tour and they sponsor a local ball team. They
lease farm animals to 4-Hers to show at the fair.

Marshall is currently the Chairman of the FSA Committee. Mother, Barbara Brown, is a County Legislator and Chair of the County Agricultural
District Board. She writes that a recent death in the family uncovered some family papers describing the family and farm history. It was noted that
for the first three generations the men passed away in their fifties and the women lived into their nineties. So there is much more maternal history
than paternal history.

The future looks bright for Marshall and Janet’s children, Jacob and Sarah, to carry on the family farm. With all of their accomplishments and
awards, along with their community involvement, the G.M.Bee Farm and the Brown family of Oswego County continue their farm enterprise
with a positive mindset and full family involvement.

MARLINDALE FARMS
Tompkins County - Groton, New York , Established by Jobhn Sincerbeaunx in 1905

In 1905, John Sincerbeaux bought 64 acres of land in the Town of Groton, and began dairy farming with
eight cows. John’s daughter and son-in-law, Robert Houston, joined the Sincerbeaux Family in the original
farm house and raised Marlin, Sr. and his brother, Robert, there with three generations under one roof. At
this time the dairy herd grew to about sixty cows. Marlin Jr., who today farms with his father, now lives in
that same house with his wife, Nicole and their three small children, Jordon, Robert and Rachel: the 5th
generation to live on this farm.

The family has continued in the dairy tradition, growing over the past 105 years to a total of 435 acres
owned and a milking herd of 120 cows with 120 young stock. Marlin, Sr. and his son, Marlin, Jr., raise their
own replacement stock as well as all of their forages and most of their grain requirements for the herd. They
also work an additional 200 acres of cropland in close proximity to the farm.

Marlindale farms sits at the top of the Owasco Lake Watershed which is considered one of the most
endangered in the Finger Lakes. Therefore, farming in an environmentally sound manner is crucial to this
farm. In 1997, the farm transitioned to rotational grazing and has worked to improve that system by
dedicating additional acreage. This has improved herd health, cut costs for fuel and labor, and put land that was once row-cropped into
permanent vegetative cover, reducing soil erosion from those fields. Over the years the Houston’s have added structures to meet the need of the
growing operation, including freestall barns to improve cow comfort, and in 2006, a new milking parlor to modernize the operation.

Marlin, Jr. works side by side with his father and as a result responsibilities have gradually transferred to him. Today, Marlin, Jr. makes many of
the business decisions on the farm. Another son, James, and daughter, Marlene, also work on the farm. James has an off- farm job but does a lot
of the work related to caring for the young stock. Marlene works on the farm full time and currently does most of the milking twice a day. Due
to the family involvement very little outside labor is required.

The Houston’s have been Cooperators with the County Soil and Water Conservation District, participating in the NYS AEM program, and
implementing many Best Management Practices projects for water quality improvement. They are very progressive in their planning and
operation.

Marlin, Sr.’s father, Robert Houston, was very involved in the community; he was a member of the Rotary and the Masons, was active in the
church, and served on the Groton school board for 17 years. His mother was also active in church, school, and community. The Houston’s are
very supportive of agricultural education events in the county.
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MILLS DAIRY FARM
Cayuga County - Povt Byron, New York, Established by George Henvy Mills in 1903

George Henry Mills purchased the current Mills Farm near Port Byron, New York, in
Cayuga County in 1903. His home farm was based on an adjacent road, where he raised
his eight children. His oldest son, Harlow, left when he was 21 to go to Rochester
Business School and he worked in Rochester until the nationwide depression occurred. =
When Harlow returned, his father gave him the current Mills Farm. He remained on the % :
farm and concentrated on fruit and sheep, until the 1930s, when he added a herd of dairy |8
cows. Harlow and his wife, Reva, had two children, Marian and George. George began
working closely with Harlow while he was still in high school. In 1953, upon the death
of his father, George assumed full responsibility for the farm at age 19.

In 1954, the milking herd was increased to 37 cows with a very respectable herd average of 9,940 pounds per cow. In June of 1960,
George expanded the milk house and installed the 6th bulk tank in Cayuga County. In 1962, George expanded the herd to 45 cows,
a herd size he maintained for nearly 30 years. During that time he made it a practice to buy only the very best cows at auctions.

In 1973, George married Sharon Dewey, and they had three children: Jamison, Jeft and Jodi. As the children got older, Sharon took
on a more active role in the farm operations. Both George and Sharon arranged their schedules so that they could participate in their
childrens’ activities. Family has always been very important to the Mills family. The children were always expected to help on the
farm, but were compensated for their efforts. Jeff took an active interest in the farm at an early age. In 1991, the barn was destroyed
by fire and the decision was made to rebuild. Although Jeff was only 14, he played an integral role in the planning of the new barn.
From that point on, Jeft was always involved in decisions related to farm operations.

The new barn, built in 1991 is a single story barn for 60 cows. It has extra wide mangers to feed round bales of hay, making hay
cropping season much easier. Upon graduation from high school in 1994, Jeff became a full partner in the farm. In 1996, Jeff
decided that their heifers should no longer be boarded out, so they built a heifer barn. In 2001, water beds were installed in the tie
stall barn, which greatly improved the cows’ feet and legs. Corn and alfalfa hay are produced on the farm for the herd.

Always looking at new technologies, the Mills have purchased a GPS system and a strip till machine with fertilizer injection. They
now produce better crops with fewer trips over the field, reducing time, fuel use and soil compaction. The herd size remains at 60
cows, which provides a comfortable lifestyle by stressing high productivity and attention to details.

The Mills family has kept their roots close to the farm with all three children living in homes right on the farm. Jeft'is a Town
Councilman and a youth basketball coach. The tightly knit and successful Mills Family will be farming for many years to come.

NORTON FARM INC. / OAK ORCHARD DAIRY
Genesee County - Elba, N Y, Established by Charles Bloom in 1906

The original farm, consisting of 100 acres, was located on Oak Orchard Road and purchased by Charles Bloom in 1906. His son-in-
law, Elmer Ellsworth Norton, purchased the farm in 1923 and ran a livestock business and raised sheep.

The next generation, Ellsworth Charles Norton assumed ownership in 1947, with the enterprise changing to a dairy interest. The
first herd was comprised of Guernseys, but was switched to Holsteins for higher milk production. Starting with a herd of only 15,
cow numbers grew to more than 110 during Norton’s tenure. The farm was a pioneer in the area, being one of the first to install a
milking parlor. Diversification into custom harvesting with a purchased combine contributed needed income and brought more
acreage into the farm enterprise.

When Ellsworth Charles Norton retired in 1983 he turned the farm over to Ellsworth E. Norton and Eugene Boldt. The farm name
was then changed to Boldt & Norton Farms, Inc. until 1993 when Eugene retired and later the name returned to its original Norton
Farms, Inc. At this point Curt and Christopher Norton became shareholders along with their mother and father, Carol and
Ellsworth E. Norton.

1996-1997 brought plans for expansion and building of a new complex together with the purchase of
another farm to provide additional land base. The family team continued to grow as Dean E. Norton and
Charles W. Norton joined their brothers and parents and herd size jumped from 150 to 600 head.

In 2000 the farm continued to evolve; the land base was consolidated under Norton Farms Inc. and the
herd ownership through Oak Orchard Dairy, owned by Charles, Curt and Christopher. Remodeling and
continued facility upgrades together with diversification have allowed this farm to maximize efficiency and
net margin. Sons Dean, Curt, Charles and Christopher have joined together to form a commodities
trucking enterprise.

Today’s herd numbers 900 head with the initial acreage of 100 acres expanded to +1,000 acres with full
family involvement in a variety of roles. The farm has received DeKalb production awards, a
Conservation Award, Super Milk Awards and several production awards. Membership in Farm Bureau
and Dairylea plus the school board, Church, and local fire department are but a few of the community

- and industry relationships that they treasure. -
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PATTERSON FARMS, INC.
Cayuga County - Auburn, NY, Established by Gallio Patterson in 1832

Gallio Patterson purchased the original farmstead of 150 acres in 1832. According to an
J 1850 census record, it was primarily a sheep farm with 160 sheep and 6 milk cows. The farm
had 134 improved acres and 38 unimproved. 1863 records indicate a $300 mortgage taken
on the farm and an exemption from the Civil War for John Patterson. Other records indicate
that the original farm has remained mortgage free since then, even through the depression.
The family put forth great effort to maintain that status selling cakes and cookies. In
addition, an egg incubator was run as a sideline business out of their cellar.

Significant growth in farm operations began in 1960 and by 1982 the enterprise was
producing 800 acres of crops and milking 100 cows. Excess corn was sold as high moisture
shelled corn. In 1990 the cow barn burned to the ground, but a 400-cow barn and parallel
parlor was built to replace it with the help of a partner to manage the dairy. Today the farm milks 1,000 cows with a herd average over
25,000 pounds, with 725 replacement heifers. Patterson Farms owns 1600 acres and rents an additional 800 acres for crop production.

The women of each generation have played an important role in keeping the farm intact. In the early 1900’s William W. Patterson, Jr.
along with his mother kept the farm running. In 1982, following the death of her husband, Frederic, Connie Patterson continued to
teach and managed the farm on nights and weekends in order to continue its operation. As the farm has grown, this style of management
has helped the Pattersons to meet the needs of the changing dairy industry.

The sixth generation of the family is now involved in the farm. Daily farm management includes Connie Patterson, Jonathan & Julie
Patterson, and Robert & Stephanie Church. The farm uses the expertise of many outside consultants in its constant pursuit for
improvement. Patterson Farms has been recognized by the Cayuga Lake Watershed Network and received the Lake Friendly Farm Award
in 2006 and the AEM Environmental Stewardship Award.

Work on the farm keeps the family very busy but they always find time for community and agricultural involvement with the Cayuga Lake
Watershed Network, Cayuga County Cooperative Extension, Northeast Dairy Leadership Team, NYS Dairy Task Force, New York Farm
Viability Institute Dairy Committee, Alta Genetics and the Town of Aurelius Town Board.

RAYMOND DONALD AND SONS FARM
Cayuga County - Movavia, New York, Established by Jonathan and Jane Donald in 1869

Jonathan Donald and his wife, Jane, and their three children emigrated from England in 1852 and settled in Southern Cayuga County.
The farm was purchased in 1869 by Jonathan, Great-Great Grandfather of current owners Rodney and Robert Donald. In 1876, after
Jane’s passing, Jonathan turned the farm over to his youngest son, John R. Donald.

In 1891, John R. Donald passed away, leaving the farm to his wife, E. Gertrude. She continued operating the farm with the help of her
14 year old son, Burt. In 1929, E. Gertrude passed away, leaving the farm in an estate. Burt lived on the farm next door and continued
working both farms. In 1941, Burt’s son Raymond Donald married Frances and they purchased the farm from the estate. Both
Raymond and Frances were community minded citizens. During the war, they both served as local Aircraft Warning Observers.
Raymond also served as Constable for the town and later as Justice of the Peace for 28 years. Frances was active in the Home Bureau.

During their early years on the farm Raymond and Frances managed it as a crop and poultry farm. They raised wheat, corn, oats and red
kidney beans. Raymond installed the first radiant heat system for brooding chicks, which worked oft the home heating plant.

During the mid 1950’s peas, sweet corn and green beans were grown for Producers Cooperative, which sent the crops to nearby
canneries. Raymond designed and built his own high clearance sprayer to use on corn and beans. The entire Donald family was involved
in the farm operations. In the early 1960’s, as today’s owners, Rodney and Robert, graduated from school, they began planning their
future in farming. They started buying additional land and changed the operation to strictly crop farming. The chickens were sold and
buildings were converted for different uses. The farm’s primary focus was now on corn. Raymond designed a grain building, which he
built with Rodney and Robert.

In the late 1980’s, Raymond and Frances turned the farm over to Rodney and
Robert. The focus on corn gradually evolved and the farm now produces over
1,300 acres of corn and soybeans on a rotational basis.

The Donald’s are often recognized for their farming style and accomplishments.
They are members of the National Corn Growers Association and they work with
Cornell University to develop weed control techniques. Rodney and Robert
continue the family tradition of community involvement as charter members of the
Long Hill Fire Department, where Rodney served as chief for 25 years. Robert
has served as Town Assessor for the Town of Venice, and currently serves as
President of the Venice Cemetery Association.

The Raymond Donald and Sons Farm is a fine example of a successful family farm
with a rich history and a bright future.




DISTINGUISHED SERVICE CITATION

J. ROY ORTON, Ripley, NY
Receives the New York State Agricultural Society’s 2009 Distinguished Service Citation

Born on a chicken farm and cherry operation in Ripley, NY in rural Chautauqua County, Roy Orton developed a
love of agriculture early in life that has continued over these many years. During his childhood, the farm grew into
the largest poultry and cherry operation in the county. At 18, Roy headed off to Ithaca to study Pomology at
Cornell University where he received his Associates Degree in 1958.

Anxious to get started in farming, at age 20 he purchased his neighbor’s farm, a Concord vineyard, and began a 50
year “love affair” with the purple grape. In those days grapes had to be hand trimmed, hand tied, and hand picked
and then trucked to Welch’s for processing into juice and jelly. Hand picking of grapes is tedious, time consuming
work, weather dependent, and costly. Inspired to streamline vineyard operations, Roy and his Uncle Max
brainstormed on a faster, cheaper way to harvest the indigo fruit. Exploring mechanization, the Orton’s knew their
contraption had to be substantially faster than hand picking and would have to pick the vines clean.

Increasing the odds was the narrow window of opportunity in the autumn to test their ideas while still hand harvesting the crop. They also had to
contend with naysayers. Nevertheless, the men experimented with an over-the-row framework, with vibrating internal “fingers” that jiggled off
the fruit. The framework was a cinch. The main challenge was in finding the right material and a shape for the fingers. Substituting a horizontal
vine-shaking mechanism in place of the vertical-shaking mechanism that others were researching also proved critical to the Ortons’ design.

A resolve to succeed.

At the time, Orton was (and remains, now for 49 years!) a member of National Grape Cooperative, the growers’ co-op that owns Welch’s. As
word of Orton’s experiment spread, many responded with cynicism. But the doubters did not shake his resolve. By age 26, Orton had built a slick
prototype harvester and reached a deal with a licensee-buyer for his patent on his mechanical grape harvester.

In 1967, Chisholm Ryder Co. built a model using Orton’s patented machine. The new machines slashed harvest costs. Grower returns ballooned.
One farm worker would do well to harvest a ton of grapes per day, whereas the big blue, self-propelled machines that used the Ortons’
technology could harvest four or five tons per hour. This huge advance prompted more acres of grapes to be planted, because growers could now
manage more vines. “No new product of ours has ever had such immediate acceptance, and no other new product seems to have fewer
mechanical problems,” Lee Towson, of Chisholm Ryder, said at the time. Sales of the harvesters shot up like a champagne cork and the naysayers
quickly moved on, raining on someone else’s dream. Reflecting on the innovation that revolutionized the grape industry, Orton, with
characteristic humility, says “We didn’t know any better.” Tom Davenport, Director of Viticulture for National Grape Cooperative, who’s known,
watched and admired Roy for 40 years, comments “One could liken the impact of this development to the development of the grain harvester by
McCormick. I will always remember his words of many years ago that “I must find a way to make my farm more efficient every year”.

Leadership across the spectrum.

Roy also recognized the need and value of cooperatives. As an owner and member of National Grape Cooperative he saw cooperatives as an
extension of “his” business. He became active in National’s governance structure becoming a Director on the National Board in 1970. He
became President of the National Board and Chairman of the Welch’s Board in 1981, a position he held for 13 consecutive years. As Roy became
Chairman of the Welch’s Board the company was in deep trouble. The current Welch’s management could not market all of the National
members’ grapes - one of the basic requirements of the Coop. Payments to members were declining, and crop allocation was being considered.

It was at this point in time that Roy brought strong, focused leadership to both boards, recognizing that change was needed in order for the
cooperative to survive and prosper. Under Roy’s leadership a new Welch’s CEO, Everett Baldwin, was hired. With a teamwork approach Roy and
Everett worked closely together to make necessary changers, and bring the business back to prosperity. Roy always was keenly aware that the
marketplace drove what growers could produce. While he was often pressured by growers to get more money to them quicker, Roy realized that
there must be a balance between the needs of growers and the business that they owned. He further understood and was a strong proponent for a
longer-term view that is and continues to be essential to business success today.

Roy persisted to be a strong cooperative supporter and was elected as a Director of the Springfield Bank for Cooperatives. He was a proponent for
the need of consolidation within the cooperative lending community, continuing to serve as director of the new cooperative bank, CoBank in
1992. Roy served as Chairman of CoBank from 2002 to 2007. He also served as chairman of the Northeast Regional Farm Credit Council for 2
years, and a Director on the National Farm Credit Council in Washington, DC. Past CoBank Chairman, Otis Molz, remarked, “One of the very
prominent characteristics of Roy is he isn’t afraid of change. He’s always willing to try something new if there is a chance of improvement.”

Roy also served as Chairman of the Great Lakes Grape Industry Advisory Committee, and as a Director of the New York Wine and Grape
Foundation. On the local level, Roy has been a member of Chautauqua County Farm Bureau, Chautauqua County Cooperative Extension, and a
member of his local school board.

Recognition of Cooperative Leadership.

Over the years Roy has been recognized for his commitment to success. He has been honored with the Outstanding Young Farmer Award,
Association of American Vintners Distinguished Industry Leaders Award, and in 2008 with the National Council of Farm Cooperatives Director
of the Year Award. And now we’re pleased to recognize Roy here in New York. Tonight the New York State Agricultural Society is pleased to
present Roy Orton with the 2009 Distinguished Service Citation.

Credit is given to USDA Rural Cooperatives Magazine, March /April 2008 issue for excerpts from the article “A Nice Guy Who Finished First”,
authored by Patty Daughrity, and to Tom Davenport in his recognition remarks of Roy as Director of the Year for the Northeast Cooperative
Council.

This Citation, established in 1956 as the Society’s highest honor, is sponsored by New York Farm Burean Member Services.
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NYS FFA CHAPTER OF THE YEAR

The NYS FFA Chapter of the Year is Vernon Verona Sherrill FFA from
Vernon, NY. The VVS FFA chapter excels in the areas of student, chapter
and community development. Under the guidance of their advisor, Keith
Schiebel, VVS students manage their own sugarbush and process the sap
into maple syrup and other maple products. VVS FFA members go well
beyond the technical processes of making syrup, however. They manage a
store, work closely with legislators to secure support and funding and
spend remarkable amounts of time on the road and in the public eye
educating people about this unique aspect of New York agriculture.

This year, VVS members have also worked hard to develop leadership
skills through individual and team competitions and to pursue excellence
in a variety of settings beyond their outstanding maple program. The
VVS chapter was even recognized for three separate awards at the
National FFA Convention - selected as a national model of innovation;
having the National Agriscience Teacher of the Year runner up and a student selected as one of the top four individuals in the
nation for his work in Home and Community Development.

Congratulations, VVS FFA, on being selected as the NYS FFA Chapter of the Year.

WITTER AGRICULTURAL MUSEUM
EMBARKS ON LONG-RANGE EXHIBIT DEVELOPMENT PLAN

At its August 4, 2008 meeting, the Directors of the Friends of the Witter Agricultural Museum formally announced an ambitious
plan to renovate existing exhibits as well as develop new ones at the Museum complex, located at the NYS Fairgrounds, to several
key stakeholders including state legislative representatives and NYS Fair officials. With over 100,000 visitors annually, the Witter
Museum is in a unique position to help educate the public about NYS agriculture, past and present. To help the Museum
effectively engage 21st century visitors’ interest, the Friends’” Directors recognize the importance of upgrading existing exhibits
and creating new ones designed to foster a Museum experience that is informative, exciting, and relevant to museum-goers.

Through the efforts of the Friends’ Exhibits Committee, a preliminary proposal was written and shared at the August 4th
meeting. As Randy Nash, Exhibits Committee member, stated at the meeting, “it’s our hope that seeds are planted today and
we’ll see where they can grow.” The proposal outlined possible new core exhibits and interactive elements taking advantage of
current technology that will help visitors, increasingly removed from farms and therefore often lacking in knowledge of food
production basics (just how does sweet corn grow and get to my grocery store shelves?) understand the important role agriculture
has and continues to play in New York State. Too often visitors are unaware of the fact that agriculture is the state’s number one
industry and fail to appreciate how agriculture helped make New York the Empire State. In addition, the proposal provided
projected cost information to assist with fund-raising efforts.

You’ll be hearing more about this exciting project in the coming months. But one thing is certain now, it will take the support of
many, from individual contributors and businesses to foundations and partners like the NYS Agricultural Society, to create the
Witter Museum of the future that stays true to its mission of sharing agricultural and rural life history and making linkages to
agriculture today.

In addition to the above initiative, the Friends Board also plans a membership building effort to broaden our base and spread the
word about the Witter Museum, the “Crown Jewel of the Fairgrounds”, a phrase often used by State Fair Director Dan O’Hara.
Please stop by the Friends booth in the Exhibit area for more info, or check us out at through our link on www.nysagsociety.com.

Richard Church
President, Friends Boavd of Divectors
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CHANGE AND RECRUITMENT:
Why We Need To Recruit Fov Lead New York Class 13

By Larry Van De Valk, Divector, LEAD New York Program

Heraclitus (540 - 475 B.C.) said “There is nothing permanent except change” and I think most of us have come to accept

this as a truism. What is perhaps most unsettling is the pace of change that surrounds us today. It matters not what subject
area you choose- agricultural productivity, global population, medical

A breakthroughs, technological advancements, information transfer, etc. - if we were to

plot the number of changes over the course of human history, we would see that the

pace of change has grown exponentially in recent generations (see graph).

As an example, I have heard it said that if you pick up a copy of the Wall Street
Journal today and read it cover to cover, you will be exposed to more information
than your grandparents would have seen in their lifetime! True or not, the point is
that today we are inundated with far more information (and change) than our
ancestors were.

Relative # of Changes.

Change has always been a topic that we discuss in the LEAD curriculum. I have
often suggested to various audiences that “opessimists view change as an obstacle,
p— - optimists (i.e. leaders) view change as an opportunity.” And I think it was Peter
Time Drucker that said: “Management is all about complexity; Leadership is all about
change.” Finally, as Karl Marx once said: “The philosophers have only interpreted
the world; the thing, however, is to change it.” A foundational attribute of leaders, then, is that they help their constituents
navigate their way through change. In this turbulent time it is appropriate that “change” should be a central theme of the
NYS Agricultural Society Annual Forum.

Recent events are also indicative of this rapid pace of change. Examples include the rise (and now decline) in oil and
commodity prices, declining real estate values, the collapse of Wall Street (and now global) financial markets, and the
unprecedented speed with which Congress approved “bailout” measures. While some will say we should have seen these
things coming months or years ago, the fact is that many of these events transpired very rapidly. In many cases - especially
those with very negative consequences like the collapse in the housing and credit markets - people wonder “Where was our
leadership?” Add to all of this a truly historic presidential election - one more closely watched than perhaps any of us can
remember - and the need for good leaders and leadership becomes very apparent.

What does this discussion of change have to do with recruitment for LEAD NY? Occasionally, I’ll meet someone that asks
the following questions about LEAD and the need to continually recruit new class members: “LEAD has been around for
over 20 years, and you’ve trained hundreds of leaders for our industry - haven’t you ‘flooded the market’ yet? How many
leaders do we need?”

I would argue that because of the rapid pace of change, tomorrow’s leaders will need a different skill set and a different
knowledge base than our leaders of just a decade ago. And the LEAD program has evolved to meet those changing needs of
our future leaders - indeed, some of our earliest alumni would hardly recognize today’s curriculum.

Furthermore, our industry experiences natural attrition in our leadership ranks. Many of our earliest graduates have served in
leadership roles for over 20 years (and may be ready to let the next generation take over more responsibility), some have
retired, others have moved out of state, and still others have had career changes that have taken them away from the food and
agricultural industry. The point is, there will always be a continuous need to replenish our leadership ranks, and LEAD exists
to fill those ranks with the effective leaders our industry requires.

Why this topic at this time? We are once again recruiting our next class, and I ask each of you to help in our recruitment
effort. I have said it before, but it is important enough to say again: The strength of our program depends in large part on
the strength of our applicant pool. We firmly believe that our class members learn as much from each other as they do from
the many speakers, tours and other parts of our curriculum that they are exposed to. A strong, diverse applicant pool allows
our selection committee to seat a class that is purposefully chosen to maximize their collective learning experience.

We need your help to secure that applicant pool. Perhaps some of you reading this are considering applying for Class 13
yourself - we look forward to receiving your application! Others may know co-workers, neighbors, family members,
customers or other friends that would be good candidates for our program - encourage them to apply! Ag Society members
and Forum attendees - YOU - are our best recruiters. Please take a moment now to think about who you can recruit for
Class 13, then pick up the phone, call them (or better yet, pay a personal visit), and encourage them to apply!

With your help, we can develop the leaders we need to address the many changes our industry and communities will face in
the coming years. Thank you for helping us with our recruitment efforts, and best wishes for 2009!




FARM SAFETY NEWS

The New York State Agricultural Society has long supported farm health and safety programs. Its annual Farm Safety award is
sponsored by Cargill, Inc.; the Society thanks them for their financial support and their strong interest in promoting safety on the
farm. The rewards of a planned and meaningful farm safety program don’t end with reducing simple injuries and down time. The
rewards often include saving lives of family members and employees.

Award contenders are cither self nominations or are nominated by a person or organization familiar with safety efforts on the farm.
The farms recognized this year received a commemorative plaque and a $500 cash award.

This year, two farm operations were recognized for their excellent health and safety and employee awareness programs. The farms
were recognized at the annual Agricultural Leadership Luncheon at the 2008 Empire Farm Days. They were specifically honored
because of their extensive efforts to ensure the safety of family, employees and visitors on their farms.

Hidden View Farm, LLC is located in Champlain, New York, in Clinton County. The farm was nominated by Sharon Scofield,
Supervisor of Outreach and Education at the NY Center for Agricultural Medicine and Health in Cooperstown. The farm is
owned and operated by Daniel, Dale and Don Tetreault. Besides the owners, the farm has 4 full-time and 11 part-time employees.
In her nomination, Sharon Scofield shared the Tetreault’s four part safety philosophy:

1. Preventing hazards in the best medicine for healthy farming.
2. Safety training is necessary to learn safe and proper ways to use equipment.
3. No one under the age of 14 works at the farm.

4. Workers ages 14 - 19 must attend yearly safety training in January. Older employees are encouraged to
attend safety programs to refresh their memory of safety hazards.

Because Don Tetreault experienced a serious tractor roll-over accident a number of years ago, the family is especially supportive of
Rollover Protective Structures (ROPS) education. They regularly host local farm safety workshops about this and other hazards on
the farm. Their efforts help educate neighbors and friends about safety issues on farms. Their safety efforts have paid handsomely.
They have not had a farm injury in 15 years.

Orchard Dale Fruit Company, LLC is located in Waterport, New York. This fruit farm is owned and operated by Robert Brown
II and Eric Brown. Robert Brown III has joined the farm business and is currently Manager/Safety Director. He has developed
and implemented a comprehensive safety program for the farm’s 6 full-time and 35 seasonal employees. Safety is a priority at
Orchard Dale to protect all employees and visitors from hazards on the farm. Safety rules have been developed and extensively
communicated and all are expected to obey them. The safety program is reviewed and revised regularly by an employee
committee.

At Orchard Dale Fruit Company, the operators know that a successful safety program requires a strong effort by all members and
employees of the company. The safety committee reviews and discusses the following regularly:

1. A critique of general safety activities surrounding each work location, noting positive developments and
outstanding deficiencies.

2. Pre-planning for major hazardous work schedules.

3. Discussions of safety audits, OSHA inspections or other inspections.

Safety at Orchard Dale Fruit Company is on ongoing team effort that has allowed the owners and employees to work steadily and

Cargill
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SOCIETY MEMBERSHIP NEWS
Renew and Recruit for 2009!

Today’s New York State Agricultural Society represents an unparalleled opportunity for its members to involve
themselves in a large cross section of New York agriculture. The Society explores the issues important to our
agricultural industry every January at our Annual Forum, which is cosponsored by the NYS Department of
Agriculture and Markets. No other event equals the Society’s Annual Forum. It is the largest statewide
agricultural meeting bringing together all sectors of the food system to explore topics critical to the future of
New York Agriculture. Many Society members plan and participate in the Annual Forum, and the knowledge
shared among all attendees provides a great benefit to our present day and future agricultural industry.

For a low annual membership fee of $20.00 (or $200.00 for a life membership), our members are tapped into
a very large community from farm operators to agribusiness to educators to government officials, all of whom
want to help our agricultural industry to thrive and grow. Membership and Annual Forum participation
provides Society members with the best agricultural networking opportunities available anywhere.

Membership brings two fine publications (the Spring and Fall Cultivator) right to your mailbox. It gets you
early notice of the Annual Forum, with program information and discounted registration, and early
information about Society special projects, like the PBS Documentary about today’s New York Agriculture.
Membership in the Society is a bargain. Renew yours today and refer a friend. You won’t regret it!

Renew Your Membership and Refer A Friend
2009 MEMBERSHIP - NYS AGRICULTURAL SOCIETY

Member Name:
Business Name:

Address:

County: e-mail:
Phone: (work) (home)
Please circle: Individual Annual Member ($20) Individual Lifetime ($200

Please circle: (Production Agriculture) (Food Industry) (Agribusiness

)

Businesses: Friend ($150) Bronze ($250) Silver ($500) Gold ($1,000)
)

(Education) (Government) (Lobbyist) (Friend)

. Commodities of Interest:
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CONTRIBUTING MEMBERS 2008 and/or 2009

GOLD $500 Cornell University
American Agriculturalist Foundation Cornell Univ. - NYS Agricultural Experiment Station
CY Farms/Batavia Turf

Erie & Niagara Insurance Association

First Pioncer Farm Credit, ACA Dutchess County Agricultural Society

FARMING, The Journal of Northeast Agriculture

Lacy Katzen LLP

Richer Feeds Susan A. Henry
Jefferson Co. Agricultural Development Corp
Lacy Katzen, LLP

SILVER $250 Linwood Commodities, LLC

Commodity Resource Corp. McCollum Farms

Crist Bros. Orchards, Inc. NBT Bank

Farm Credit of Western NY, ACA New York Apple Association, Inc.

Upstate Farms Cooperative, Inc. New York Farm Viability Institute
NYCAMH- NY Center for Ag Medicine & Health

BRONZE $ 150 Patterson Farms, Inc.

AgCore, Inc. David Shearing - Eleanor Jacobs

Alfred State College Seldon Stokoe & Sons

American Dairy Association & Dairy Council, Inc. SUNY Cobleskill

Arnold’s Food & Grain, Inc. Sustainable Energy Developments (SED)

CALS Office of Land Grant Affairs

NYS Agricultural Society Officers .
Sandra Prokop, President Committee Members
Mike Haycook, Vice President Karen Cartier
Elizabeth A. Claypoole, Secretary Carol Doolittle

Hans Kunze, Treasurer Paul Eaton
Jamie Edelstein

Barb Hanselman
Peter Pamkowski, NYS Dept. of Ag & Mkts Liaison Marilyn Howard

Jim Van Riper, LEAD NY Liaison Alan Knight
Todd Lighthall

Penny Heritage, Executive Secretary/Publicity

Directors Suzanne Mayer
John Noble, Cornell Trustee Dick McGuire
Craig Yunker, Cornell Trustee Joe Peck

Pat Peck
2009 2010 2011 Bill Rodee
Robert Colby Jessica Chittenden Diane Held Matt Ryen
Donald House Richard Church Hans Kunze Jessica Skinner
William Peck Elizabeth Claypoole Fred Perrin Dean Smith
Sandra Prokop Eric Hallman Richard Peterson Larry Van De Valk
Cheryl Rogowski Michael Haycook Dave Tetor Tonya Van Slyke
Peter Ten Eyck Il Elwyn Voss Judi Whittaker

www.nysagsociety.org
C_______________________________________________________________________________________





